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Chartered Scientist Competence Report Form

	Your name:  
	Date of Birth:
(for identification purposes only)

	Job title:
	Current Employer:



	Time in current role:


	Tel no (day):



	Please provide a summary of your experience during the past 4 years.  For each position, state the company name, start and finish dates, list of achievements, responsibilities, level of authority and autonomy. 

(Please limit this to 300 words)
	


Your personal details
Your competence report

Please tell us how you think you meet the 5 CSci competence areas, using examples drawn from your recent personal experiences. Here are some tips you should bear in mind when formulating your answers.  Please answer ALL questions.
· When you are thinking about how to structure your answers, you will need to think of examples of your experiences in terms of what you did, how you went about it and why you did it.

· You should think about using examples that are fairly recent ie from the last three years, although you can also draw on relevant experience from further back in your career.

· You can use and refer to a particular example more than once, but do ensure you make it clear how and why it applies to a competence.

· You can use examples from broad professional experiences, but you must be able to show how you have applied the skills developed in your job role.
Competence A: Application of knowledge & understanding  
Questions 1 and 2
	Competence
	Your evidence

(As a guide, approximately 100-150 words are suggested per question)
	Assessor's comments

	A1: Use specialist experiential knowledge and broader scientific understanding to optimise the application of existing and emerging science and technology

A2: Exercise sound judgement in the absence of complete information and in complex or unpredictable situations.

Q1. Give an example from your current or previous work where you have to use your general and experimental knowledge, understanding and ability to secure the optimal results in a complex or unpredictable problem/situation.

	
	

	A3: Demonstrate critical evaluation of relevant scientific information and concepts to propose solutions to problems
Q2. Give an example from your current or previous work where you solved a problem.  How did you evaluate the situation and determine the solution? 

	
	


Competence B: Personal responsibility
Questions 3, 4, 5 and 6
	Guidance
	Your evidence

(As a guide, approximately 100-150 words are suggested per question)
	Assessor's comments

	B1: Work autonomously and take responsibility for the work of self and others

Q3. Give an example from your current work where you have been responsible for a specific task or outcome.  Explain your responsibilities, those of other staff and how the project was brought to a satisfactory conclusion. What did you personally achieve? 
	
	

	B2: Promote and implement robust policies and protocols relating to health, safety and security 

Q4 - Describe how you mitigate the most significant risks related to the health, safety & security aspects of your work and how you promote awareness to your colleagues

	
	

	B3: Promote and ensure compliance with all relevant regulatory requirements and quality standards
Q5. Explain how you promote and ensure compliance with relevant regulatory requirements and quality standards

	.
	

	B4: Oversee the implementation of solutions with due regard to the wider environment and broader context.
Q6. Give an example where you have made an improvement in quality within your current or previous organisation or when working for a client


	
	


Competence C: Interpersonal skills

Questions 7, 8 and 9.You may, if you wish, attach ONE example of your written work (maximum one A4 page, which may be an extract from a longer document. 
	Guidance
	Your evidence

(As a guide, approximately 100-150 words are suggested per question)
	Assessor's comments

	C1: Demonstrate the ability to communicate effectively with specialist and non-specialist audiences

Q7. Give an example of when you had to explain a scientific concept to a member of staff or a lay audience. How did you evaluate its effectiveness?
	
	

	C2: Demonstrate effective leadership through the ability to guide, influence, inspire and empathise with others

Q8. Explain a situation where you demonstrated leadership skills, eg your experience of mentoring/coaching or when you have managed change within your organisation or overseen the implementation of any new processes.  How effective was this and what was the overall impact?


	
	

	C3: Demonstrate the ability to mediate, develop and maintain positive working relationships

Q9. Give an example of where you handled a challenging interpersonal situation and which demonstrates your ability to mediate. What effect did this have on the behaviour of others? How did you achieve a positive outcome?


	
	


Competence D - Professional practice

Questions 10 and 11
	Guidance
	Your evidence

(As a guide, approximately 100-150 words are suggested per question)
	Assessor's comments

	D1: Scope, plan and manage multifaceted projects.

D2: Demonstrate the achievement of desired outcomes with the effective management of resources and risks.

Q10. Give one example of a multi-faceted project where you were directing the design and development of a new project/process/product.

Explain how you selected the techniques and project design and ensured necessary resources were in place.  


	
	

	D3: Take responsibility for continuous performance improvement both at a personal level and in a wider organisational context.

Q11. Describe a situation where your actions have led performance improvement by yourself and others in a process, communications, meeting customers' needs or in team effectiveness. 


	
	


Competence E: Professionalism

Questions 12 and 13

	Guidance
	Your evidence

(As a guide, approximately 100-150 words are suggested per question)
	Assessor's comments

	E1: Demonstrate understanding and compliance with relevant codes of conduct

Q12. Give an example where IFST's Code of Professional Conduct relates to the work you carry out and how this governs your professional practice

	
	

	E2: Demonstrate a commitment to professional development through continuing advancement of own knowledge, understanding and competence

Q13. Give an example of a project or area of work that you had to take on which was outside your expertise. Explain how you approached the work and how the result benefited the quality of your practice and the users of your work.
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